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भारतीय िवमानप न ािधकरण 
[िमनी र न - ेणी 1 – सावजिनक े  का उप म] 

राजीव गांधी भवन, सफदरजंग हवाई अ ा, नई िद ी-110003 
AIRPORTS AUTHORITY OF INDIA 

[SCHEDULE- ‘A’ MINI RATNA CATEGORY-1 PUBLIC SECTOR ENTERPRISE] 
RAJIV GANDHI BHAWAN, SAFDARJUNG AIRPORT, NEW DELHI- 110003. 

 
  

ENGAGEMENT OF YOUNG PROFESSIONALS (YPs) IN OPERATIONS 
DIRECTORATE IN AIRPORTS AUTHORITY OF INDIA FOR A PERIOD OF ONE 

YEAR ON CONTRACT BASIS. 
  
 

ADVERTISEMENT NO.  06/2023/CHQ. 
  

 
1. COMPANY PROFILE:  
  

Airports Authority of India (AAI), a Govt. of India Public Sector Enterprise, 
constituted by an Act of Parliament, is entrusted with the responsibility of creating, 
upgrading, maintaining and managing Civil Aviation Infrastructure both on the ground 
and air space in the country.  AAI has been conferred with the Mini Ratna Category-1 
status.   
 
2. VACANCY DETAILS:  
 

The following no. of Young Professionals (YPs) to be engaged in Airports Authority 
of India at Corporate Headquarters, Rajiv Gandhi Bhawan, Safdarjung Airport, New 
Delhi for a period of one year on contract basis: - 
 
Sl. 
No. 

Station Level of Young 
Professionals 

No. of Young 
Professionals 

Department 

(i) CHQ Level-1 05 (Five) Operations Department 

 
3. ELIGIBILITY CRITERIA: 
  
(i) Educational 

Qualification 
Graduate in Science/Management/Engineering 

(ii) Working Knowledge  Very good knowledge of working in MS-Word / MS-Excel/ 
MS-Power Point is essential. Any professional 
qualification in Computers would be an added advantage 

(iii) Skills   Possess good analytical skills for carrying out analysis of 
data received from different Airports  

 
4. AGE LIMIT: 
 

Maximum 32 years as on 08.11.2023 i.e. date of advertisement. 
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5. JOB DESCRIPTION: 
 
(i) Nature of 

Work 
Most of the tasks will be collection of data and updation/analysis 
from these data and will be ongoing and continuous in nature  

(ii) Engagement 
Period 

01 (One) year, further extendable up to 02 (Two) years as per 
requirement.  

 
6. IMPORTANT DATES: 
 
(i) Opening date of Application 08.11.2023  

(ii) Closing Date of application 11.11.2023  

(iii) Tentative date of walk-in 
interview 

Last week of November, 2023. Schedule for 
application verification and interview will be 
uploaded later on AAI website.   

 
Note:  
(i) Applications received after closing date i.e. 11.11.2023 will not be entertained.  
(ii) No TA / Da will be paid for attending the Interview. 
 

7.    METHOD OF ENGAGEMENT: 
 

(i) Applications in the prescribed format (Attached as Annexure-B) duly filled along 
with scanned copies of proof of their date of birth (10th Certificate) / educational 
qualification / professional qualification / work experience are to be e-mailed 
to yp.ops@aai.aero by 11.11.2023.  

(ii) The candidates, who would not fulfil the eligibility criteria, will not be allowed/called 
to appear for application verification and Walk-in interview. 

 

8. MONTHLY REMUNERATION: 

(i) The monthly remuneration of Young Professional (Level-1) will be Rs.60,000/- @ 
annual increment of Rs.5,000/- consolidated. 

(ii) The remuneration will be paid on completion of a month, based on Certificate of 
Attendance. 

 

9. TAX DEDUCTION: 

 Income tax or any other tax liable to be deducted as per the prevailing rules will 
be deducted at source and AAI will issue TDS certificate. Wherever applicable GST at 
the prevailing rate shall be admissible to the Young Professional. AAI will not undertake 
liability for taxes / fee / contribution payable by the Young Professional on payments 
under this Contract. 
 

10. TA/DA: 

 Young Professional will be entitled for TA / DA (if required to travel beyond 20kms 
from work place / overnight stay), at par with Junior Executive of AAI, on approval of 
concerned ED. 
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11. LEAVE: 

(i) Young Professional will be entitled to 12 days leave in a calendar year on pro-rata 
basis.  

(ii) Absence without intimation for 15 days or more will be a condition for termination 
of contract without intimation. 

  

12.   MATERNITY LEAVE: 

 Young Professional will be entitled to benefit under Maternity Benefit Act as per 
the applicable provisions of the Act. 
  

13. INSURANCE: 

 Young Professional shall be solely responsible for taking cover and for maintain 
adequate insurance required to meet any of its obligations under the contract, as well 
as for arranging, at the Young Professional’s sole expense such as life, health and other 
forms of insurance as he/she may consider it appropriate to cover the period of contract. 
   

14. TRAVEL, MEDICAL CLEARANCE AND SERVICE INCURRED DEATH, INJURY 
OR ILLNESS: 

(i) AAI may require the Young Professional to submit a Statement of Good Health 
from a recognized Physician prior to commencement of the Contract. 

(ii) In the event of death or injury or illness of the Young Professional attributable to 
the performance of the services on behalf of AAI under the terms of Contract, AAI 
shall not be responsible for any compensation. 

15. LEGAL STATUS: 

 Young Professional shall have the legal status of an independent Consultant vis-à-
vis AAI, and shall not be regarded, for any purposes, as being either a “Staff Member” 
of AAI, or an “Official” of AAI.  Accordingly, nothing within or relating to the contract 
shall establish the relationship of employer and employee, or of principal and agent, 
between AAI and the Young Professional.   
    

16. TERMINATION OF AGREEMENT: 

 AAI can terminate the contract at any time without any prior notice and without 
providing any reason.  However, in the normal course it will provide one-month notice 
to the Young Professional and the Young Professional can also seek the termination of 
the contract upon giving one month notice to AAI. 
 

17. AAI reserves the right to shortlist/reject candidature without assigning 
any reason. 

 

**************** 
 


